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Water Park:

The Eric Wright Trust in 1998 converted Water Park into an outdoor adventure centre.

The Estate comprises 65 acres of land, on the shore of Coniston Water and includes the former mansion house, a day visit centre (The Wright Lodge), ancillary buildings, a mile of lakeshore, a marina and boathouse.

Its superb location provides good access to Coniston Water, for a whole range of water-based activities, Grizedale Forest and the south Lakeland Fells.

Philosophy:

Our mission statement is “To help people achieve more than they think is possible”. By “Developing confidence, raising self-esteem and increasing an awareness of self, others and the environment through positive learning experiences in new, challenging and supportive environments.
The residential experience is as important as the activities.  For many of our clients the concept of sitting down at a table to eat a meal is a new one and having to live with a group of people for 24 hours a day can prove very difficult for some. The Centre is purposely designed to enhance the “family” feel and accommodates 37 people in thirteen bedrooms.

To enable our clients to really benefit from their experiences group sizes are kept small. 
Clients:

The Trust particularly supports young people who would not normally have the opportunity to

benefit from such an experience due to financial or social circumstances; consequently many

of our clients are from “disadvantaged” backgrounds. They are tremendously appreciative and 

rewarding to work with.

Traineeship:

The centre already has a well-established traineeship programme, taking on two or three trainees at any one time, each for a fixed period position.

Trainees are respected as a valuable and essential part of the staff team and operate under similar conditions to those of the permanent tutorial staff.

Training and Qualifications:

Water Park will provide a significant number of training opportunities and courses that we hope will be taken complete advantage of; it is expected that trainees will put considerable effort in their own time to build on their skills and experiences.

The majority of training is “on the job” assisting and working with permanent staff running 5 day and weekend courses. This provides a tremendous opportunity to learn to teach and manage groups whilst being “under the wing” of very experienced staff.

Part of the training sometimes involves working with the maintenance & housekeeping team as and when required to meet operational needs.
We can provide a very wide range of National Governing Body Awards at all levels which include those for: sailing, canoeing, kayaking, climbing, mountain walking, power boating, along with first aid, health and hygiene etc.  The amount and level of qualifications gained is based on previous experience and an individual’s energy and commitment.

Water Park will fund most qualifications and training courses.  

Relevant affiliation and membership fees will also be paid.
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Training Year:

We are committed to seeing trainees learn and improve.  We are here to encourage and support staff in whatever areas they require. Progress and rate of development depends upon previous experience and abilities, along with enthusiasm and effort.

The general pattern over the last two years has been:

Month 1

Induction and Observation/ Assist



Specific skills training



Feedback with mentor/ recording sheets

Months 2-4

Assist/ co-run with tutors



Skill specific training






Start pass outs/ Training goals

Months 5-10

Co-run groups - Front some sessions



Skill development/ training plans – identify gaps

Months 10-13

Front/ Co-run groups – some sessions solo



Training progression –feedback

Months13-18

Consolidation of group work –solo, some fronting



Feedback and training goals

Assistance/ planning for the future

Accommodation:

The “live-in” conditions at Water Park are very pleasant and of a high standard.

There is a communal lounge/ kitchen area, toilet and shower. The twin bedrooms are usually occupied singly although there may be occasions when staff will be required to share.

The Centre provides bedding and laundry facilities.  

Conditions:
33 days holiday a year including bank holidays (within the working year), 11 days must be used to cover the Xmas 2021 closedown.


Average 5 days a week, with time back in lieu for weekends worked


The position involves a combination of paid hours and voluntary hours; this will 



be discussed at interview.
       



Position is for approximately 18 months – subject to one month’s probation and

satisfactory DBS (Disclosure & Barring Service) clearance. 

Pay:

Between £7850 and £8375 per year dependant on age, less £1785 per year for 


accommodation.
Contract Date:
 ASAP.  Finish 31st December 2022.  

Application:
send a completed application form to Water Park telling us a little about yourself and why you would like to be a trainee with us.

Please note – you must be over 18 years of age on or before the 1st May 2021 to be eligible for the traineeship. CLOSING DATE FOR APPLICATIONS is Monday 17th May 2021, but we may close this earlier if we get the right candidates.
What we are looking for:

An enthusiastic and committed individual who wants to be part of a highly motivated, professional team.  We want someone who is prepared to get involved in every aspect of residential outdoor education centre, who is good humoured and looking to gain as much as possible from us.
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